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HUMAN RESOURCES APPROACH 

 

All employees should feel responsible for their own company goals 

in a respectful and save working place Three dimensional; "Employee", 

"Guest", "Investor" satisfaction, in the highest level retaining management 

mentality. It identifies, plans and implements the training needs of 

employees to achieve their goals and personal development.  

Evaluate and support emplayees development, improvement etc. to 

all subjects. The goal of continuously improving employee satisfaction by 

effectively managing the feedback of employees related to Employee 

Satisfaction Equalize all candidates applying for a job. It enables the new 

employee to become ready for employment with education. It creates a 

safe and healthy business environment. All rights of employees are 

assessed and implemented within the structure of laws and regulations. It 

adopts the principle that no distinction should be made among the 

employees on the grounds of language, religion, race, age, gender, political 

thought, philosophical belief, sect and so on.  

All rights of employees shall be evaluated and implemented within 

the system of laws and regulations, union membership shall not be 

prohibited.  
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